Code of Conduct:
for Directors and Senior Management:
1.

Perform functions of the office with integrity, honesty, fairly, ethically, professionalism, and exercise powers attached
thereto in good faith and with due care and diligence, without the influence of personal interest. Act in a manner to
enhance and maintain the reputation of the Company.

2.

Ensure that the Company’s Management works for & in the best interest, fulfill the fiduciary obligations to the Company’s
shareholders along with the long term value creation, for all the stakeholders of the Company, at large.

3.

Comply with the terms of the Code of Conduct for Prohibition of Insider Trading approved by the Board of Directors as well
as Companies policy on Disclosure and internal procedures for prevention of insider trading under SEBI Regulations and
any other code that may be formulated from time to time, as applicable.

4.

Treat employees with dignity, respect and justice, taking into consideration their different cultural sensitivities. Nondiscrimination against employees on the grounds of religion, age, nationality, sex or any other personal or social condition,
different from the conditions of merit and capacity. Conduct themselves in a professional, courteous and respectful
manner and not take improper advantage of their position.

5.

Ensure that the company’s assets, proprietary confidential information and resources are used by the Company and its
employees only for legitimate business purposes of the company.

6.

Immediately notify the administrative body as to any event or situation which would represent or could give rise to a
conflict between the interests of the Company and the individual interests of the director or manager and abstain from
intervening in the resolution.

7.

The senior management shall have the primary responsibility for the implementation of internal controls to deter and
detect fraud. The company shall have zero tolerance for the commission or concealment of fraud or illegal acts.

8.

The senior management will ensure that its dealings and relationships with business associates/customers are maintained
in the best interest of the company. Its relationship in regard to the company work should be professional and
commercially appropriate.

9.

Help in creating and maintaining the culture of commitment to compliance with all applicable laws, rules, and regulations,
confidentiality obligations and corporate policies of the company. Encourage reporting of a material violation of any laws,
rules or regulations applicable to the company or the operation of its business and ensure that the person reporting such
violation is not aggrieved in any manner.

10. Promote effective participation by shareholders at General Meetings, especially by facilitating the exercise of information
and voting right.
11. Aspire to excellence in the goods and services of the company in such a way that clients and customers obtain the
satisfaction expected there from, while striving for their total satisfaction. The quality standards of the company’s goods
and services shall meet applicable national and international standards.
12. Conduct business in a responsible manner and commit to undertake:
(a)
(b)
(c)
(d)
(e)

Compliance with environmental laws, regulations and standards.
To incorporate environment friendly and protective measures as an integral part of the design, production,
operation and maintenance of the company’s facilities.
encourage wise use of energy, and minimize any adverse impact on the environment.
ensure health and safety measures for all the employees and workmen.
not to violate Society privacy and confidentiality policies and not to use confidential or proprietary
information for personal financial gain.

13. The senior management shall not, without the prior approval of the Managing Director, accept part time employment or a
position of responsibility (such as a consultant or a director) with any organization, for remuneration or otherwise.
14. Establish processes and systems for storage, retrieval and dissemination of documents both in physical and electronic
form, so that the obligations of this code are fulfilled.
15. Select suppliers only on the basis of the appropriateness of their products or services as well as of their prices, delivery
conditions and quality.
16. The senior management and its employees shall neither receive nor offer or make, directly or indirectly, any illegal
payments, remuneration, gifts, donations or comparable benefits that are intended, or perceived, to obtain uncompetitive
favours for the conduct of its business. Maintain elicit and respectful relationships with public authorities and institutions,
not accepting or offering gifts, commissions in cash or in kind.
17. Make contribution to political parties or public institutions only in accordance with prevailing legislation and in any case,
guaranteeing transparency.
18. Collaborate with public entities and non- governmental entities and organizations dedicated in improving levels of social
attention for disadvantaged persons.

